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PEOPLE OVERVIEW AND SCRUTINY SUB-COMMITTEE
20 July 2022

Subject Heading:

Nominations to Joint Health Overview and
Scrutiny Committees

SLT Lead:

Alison McKane, Deputy Director of Legal
and Governance
Anthony Clements,
anthony.clements@onesource.co.uk, tel:
01708 433065
To agree the Committee’s nominations to
serve on the Outer North East London
Joint Health Overview and Scrutiny
Committee and pan-London Joint Health
Overview and Scrutiny Committee.
None arising directly from this report.

Report Author and contact details:

Policy context:

Financial summary:

The subject matter of this report deals with the following Council
Objectives
[X]
[]
[]
[]

Communities making Havering
Places making Havering
Opportunities making Havering
Connections making Havering

SUMMARY

Havering has previously played a major role in the Outer North East London Joint
Health Overview and Scrutiny Committee (ONEL JOSC) as well as in the panLondon equivalent. The Committee is therefore asked to confirm its nominations to
both Committees for the current municipal year.
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RECOMMENDATIONS

1. That, in line with political proportionality rules, the Sub-Committee
nominate three Members as its representatives on the Outer North East
London Joint Health Overview and Scrutiny Committee for the 2022-23
municipal year.
2. That the Sub-Committee nominate the Chairman as its representative at
any meetings of the pan-London Joint Health Overview and Scrutiny
Committee during the 2022-23 municipal year.

REPORT DETAIL

There are a large number of proposed changes and other health service issues
that affect a considerably wider area than just Havering alone. Issues related to
Queen’s Hospital for example impact not just on Havering residents but also those
from Barking & Dagenham and Redbridge as well as parts of Essex. Mental Health
issues, principally under the remit of the North East London NHS Foundation Trust,
impact on all these areas as well as Waltham Forest.
As regards formal consultations, Members should note that it is a requirement
(under the NHS Act 2006 and the Health and Social Care Act 2011) that all
Councils that are likely to be affected by proposed changes to health services must
form a Joint Health Overview and Scrutiny Committee in order to exercise their
right to scrutinise these proposals.
In light of these requirements, the boroughs of Barking & Dagenham, Havering,
Redbridge and Waltham Forest as well as Essex County Council have formed a
standing ONEL JOSC to deal with cross-border issues. Further details of the
Committee’s work can be obtained from officers and are available on the Council’s
website. It is suggested that the Sub-Committee agree, as in previous years, three
representatives to sit on the ONEL JOSC, in line with proportionality rules. It is
suggested therefore that the Chairman plus one Member representing each of the
Havering Residents Association and Labour Groups are nominated as the SubCommittee’s representatives as this will most closely fulfil the political
proportionality requirements.
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Some issues, such as changes to stroke and trauma services, impact across the
whole of Greater London and all boroughs therefore need to be involved in the
scrutiny of these areas. As such, arrangements have previously been in place for a
pan-London JOSC to meet when such proposals are brought forward. Previous
practice has been that the Chairman represents Havering at any pan-London
JOSC meetings and the Sub-Committee is requested to agree this for the 2022-23
municipal year.

IMPLICATIONS AND RISKS

Financial implications and risks: There are none arising directly from this report.
The work of the Sub-Committees mentioned is supported by existing staff
resources and minor budgets within Democratic Services. With regard to the Joint
OSC, the other participating Councils make a financial contribution towards the
support provided by Havering staff.

Legal implications and risks: Article 6, paragraph 6.03 of the Constitution states:
The Health Overview & Scrutiny Sub-Committee is authorised pursuant to
Regulation 28 of the Local Authority (Public Health, Health, Wellbeing and
Health Scrutiny) Regulations 2013 to establish together with the Health Overview &
Scrutiny Committees or equivalent of one or more other local
authorities a Joint Overview & Scrutiny committee.
Any such joint overview & scrutiny committee shall have such terms of reference,
and shall exist for so long, as the appointing Overview & Scrutiny Committees may
agree.
Accordingly the appointment of representatives to the Joint Overview and Scrutiny
Committee is within the scope of these powers.
Human Resources implications and risks: None.
Equalities implications and risks:
The Public Sector Equality Duty (PSED) under section 149 of the Equality Act 2010
requires the Council, when exercising its functions, to have due regard to:
(i) the need to eliminate discrimination, harassment, victimisation and any other
conduct that is prohibited by or under the Equality Act 2010;
(ii) the need to advance equality of opportunity between persons who share
protected characteristics and those who do not, and;
(iii) foster good relations between those who have protected characteristics
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and those who do not.
Note: ‘Protected characteristics’ are: age, sex, race, disability, sexual orientation,
marriage and civil partnerships, religion or belief, pregnancy and maternity and
gender reassignment.
The Council is committed to all of the above in the provision, procurement and
commissioning of its services, and the employment of its workforce. In addition, the
Council is also committed to improving the quality of life and wellbeing for all
Havering residents in respect of socio-economics and health determinants.
Climate Change implications and risks:
None.
Background papers:
None.
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